
 
... results of the Master and Chief Engineer Promotion Board below. We had 
excellent competition and I thank all applicants. We will be assembling feedback 
for all applicants and will provide to them very soon.   
 
r/Frank Cunningham, N1 
Director, Manpower and Personnel Afloat 
Military Sealift Command 
 
---------------------------------------------------------------------------------
-------------------------- 
 
A.  ROSTER OF CANDIDATES ELIGIBLE FOR PROMOTION TO PERMANENT MASTER 
(ALPHA ORDER) (POA #12-101-01MP): 
 
APSLEY, LEE 
BUSH, MATTHEW 
CASE, DUANE 
DEL ACQUA, MICHAEL 
LITTLE, JOHN 
MCDERMOTT, WILLIAM 
MURRIN, DAVID 
SARGENT, JOHN 
WILSON, MARK 
 
 B.  ROSTER OF CANDIDATES ELIGIBLE FOR TEMPORARY PROMOTION TO MASTER 
(ALPHA ORDER) (POA #12-101-01MP): 
 
BOUDOUIN, ANTHONY 
BRUEMMER, TROY 
BURNETTE, STEVEN 
FOOR, ROBERT 
GLAZIER, DANIEL 
HICKEY, GERALD 
IVEY, JASON 
KEFFER, JONATHAN 
KELLY, TIMOTHY 
LYTLE, ALEANA 
MORRISSEY, JAMES 
SANTILLAN, EDWARD 
SIDDELL, JOSEPH 
ZICCARDI, GUY 
 
C.  ROSTER OF CANDIDATES ELIGIBLE FOR PROMOTION TO PERMANENT CHIEF 
ENGINEER (ALPHA ORDER) (POA #12-301-01MP): 
 
GARRISON, RICHARD 
GRAY JR. CHARLES 
HANSEN, JEREME 
MORSE, JEFFREY 
MUEHLHAUSEN, ROBERT 
RHODES, JAMES 



ROBINSON, THEODORE 
SWAN, DAVID 
WELLS, FRANK 
 
D.  ROSTER OF CANDIDATES ELIGIBLE FOR TEMPORARY PROMOTION TO CHIEF 
ENGINEER (ALPHA ORDER) (POA #12-301-01MP): 
 
BENTLEY IV, GEORGE 
COCHARA, JAMES 
COOK, TROY 
ELLIOTT, GLEN 
GALLUCCI, JOSEPH 
HAIRSTON JR. GEORGE 
KINGSBURY, ANTHONY 
OTERO JR. THEODORE 
SMILEY, PAUL 
TAI, SENJAMIN 
UPTEGROVE, CHRISS 
 
SELECTION BOARD MEMBERS REVIEWED EACH APPLICANTS PACKAGE 
INDEPENDENTLY AND LOOKED FOR DEMONSTRATED AND DOCUMENTED EXPERIENCE AS 
IT RELATES TO THE KNOWLEDGE, SKILLS, AND ABILITIES THAT WERE PUBLISHED 
IN THE ORIGINAL PROMOTION OPPORTUNITY ANNOUNCEMENT. 
 
 
PERMANENT PROMOTIONS WILL BE EFFECTED THROUGHOUT THE YEAR AS NEEDED 
BEFORE THE NEXT BOARD.  PERMANENT PROMOTIONS, WHEN EFFECTED, WILL BE TO 
CLASS C MECHANIZED. 
 
 
TEMPORARY PROMOTIONS MAY BE EFFECTED IN ANY OF THE FOLLOWING 
WAYS: 
(A) TO PROVIDE REPLACEMENTS WHEN AN UNPROGRAMMED VACANCY OCCURS DUE TO 
AN INDIVIDUAL BEING DECLARED NOT FIT FOR DUTY FOR A LIMITED PERIOD OF 
TIME; 
(B)  TO ACCOMMODATE AN UNPROGRAMMED REQUIREMENT AS A RESULT OF TEMPORARY 
CHANGE IN SCHEDULE OF A SHIP OR SIMILAR OPERATIONAL SCHEDULE CHANGE; 
(C)  TO ACCOMMODATE AN EMERGENCY LEAVE SITUATION OF LIMITED DURATION. 
 
 
IN CASES WHERE A TEMPORARY PROMOTION IS EFFECTED, IT WILL BE OF THE 
SHORTEST DURATION POSSIBLE. 
 
THE NEXT BOARD IS TENTATIVELY SCHEDULED FOR MARCH 2013. 
CANDIDATES ANTICIPATING APPLYING FOR THE MARCH 2013 BOARD SHOULD 
COMMENCE NOW REVIEWING/PREPARING THEIR RECORDS FOR THIS BOARD.  MSC 
TOTAL FORCE MANAGEMENT (TFM) WILL BE RELEASING ADDITIONAL INFORMATION 
SEPARATELY REGARDING BOARD OBSERVATIONS FOR APPLICANT INFORMATION AND 
PACKAGE PREPARATION. 
 
 


