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1. The Military Sealift Command (MSC) fully embraces and honors
its obligation to furnish each Civil Service Mariner (CIVMAR)
who sustains an injured while in the performance of duty, the
services, appliances, and supplies prescribed or recommended by
a qualified physician who is willing to comply with all Federal
Employees’' Compensation Act (FECA) regulations.

2. Reference (a), outlines the processes, procedures, and
responsibilities taken when CIVMARs incur a medical condition
whether occupaticnal or non-occupationally related while
overseas. Majority of medical conditions requiring a
repatriation from ship assignment are not work-related,
therefore, CIVMAR personnel are encouraged to enroll and prepare
for the upcoming 2012 annual Federal Employees Health Insurance
"Open Season.” CIVMARsS must understand what medical benefits
are available within the various health plans offered and that
medical benefits are widely recognized and offered overseas.

3. MSC's ability to meet our obligation regarding work-related
medical conditions stemming from either a traumatic injury or
occupational illness/disease are impacted by several provisions
of FECA and its implementing regulations. FECA provides that
expenses incurred for the treatment of covered injuries *“shall
be paid from the Employees’ Compensation Fund,” which is
administered by the Department of Labor {(DoL) Office of Workers'’
Compensation Program (OWCP). This law means that payment for
medical treatment must be approved first and then paid by OWCE;
OWCP regulations provide that any physician or hospital that
submits a bill or accepts payment for services agrees to comply
with all FECA regulations concerning the rendering of treatment
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and/or the process for seeking reimbursement for medical
services, including the limitation imposed by OWCP on the amount
to be paid for such services. Understand MSC does not have the
authority to pay for medical treatment, emergency or otherwise.

4. MSC regrettably is aware of the medical limitations and
restrictions while overseas and that some foreign physicians and
hospitals will not render medical services regardless of the
circumstances. OWCP Form CAl6 (Authorization of TInitial Medical
- Treatment) is not widely recognized overseas, also. CIVMARs
remain affected by such limitations and restriections and
unfortunately these matters are beyond MSC’s control. Each
CIVMAR should be informed of three specific points:

2. The upcoming annual "Open Season” Federal Employee
Health Benefit Insurance opportunity to ensure you are covered
with adequate medical coverage to include medical services when
needed overseas.

b. The advisability for CIVMARs to maintain a credit card
with sufficient credit limits to handle medical payvments to
either the treating physician or hospital when no other means of
payment is acceptable. CIVMARs will then seek reimbursement and
provide paid receipts, bills, and proof of payment for such
medical services rendered with their insurance company .

c. If you are retired military and you are enrolled in
DEERS and have TRICARE Prime - this automatically converts to
Standard Care provisions when/while overseas. You will most
likely have to pay the provider in full and then file a claim
with TRICARE for reimbursement. To review information regarding
TRICARE visit: http://www.tricare.mil.

5. The Federal Employee Health Benefit (FEHB) program is the
largest employer-sponsored group health insurance program in the
world, covering over nine million Federal employees. The FEHB
program is governed by the Office of Personnel Management (OPM)
and contracts with more than 360 health care providers.
Currently, there are five health care providers that offer an
overseas plan: Blue Cross/Blue Shield (BCBS), American Postal
Workers’' Union (APWU), Government Employees’ Health Association
(GEHA), Mail Handlers, and National Association of Letter
Carriers (NALC). :
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Be mindful several health care providers regquire an annual
membership fee. This annual membership fee iz separate and
distinct from your payroll premium deduction. Failure to pay an
annual fee is subject to termination of your health insurance by
your provider. To review information on the FEHB and available
plans from the OPM web site wisit:
www.opm.gov/insure/health/index.asp. The guides and brochures
available will assist you with the variety of plans, as well as,
links to other related web sites. You are encouraged to narrow
your selection to a health care provider that is recognized
worldwide. Enrollment in the FEHB program is voluntary and you
must make an election to be covered. To make an election or
change health care providers, use the Health Benefits Election
Form (SF 2808) during the “Open Season.”

&. "The 2012 Open Season" will commence the second week in
November 2012 and end the second week in December 2012. You are
encouraged to exercise your right to “enroll” or “change” health
care coverage to a provider that is widely recognized. Health
insurance for CIVMARs is very important to maintain overseas.

Be advised, claims are not automatically accepted by OWCP and a
claim may be denied. If an OWCP claim is denied, CIVMARs are
responsible for the medical treatment and costs incurred or
associated with the medical condition and treatment.

7. Management and our labor partners encourage CIVMARs to
ensure they retain a credit card in their possession for payment
of unplanned expenditures. Since NOT all medical conditions are
work-related, CIVMARs are encouraged to review and consider
selecting one of the international health care providers during
the upcoming “Open Season.” In some foreign countries, the FEHB
provider is NOT recognized or accepted and the last resort will
be using a credit card as payment to the medical treating
facility. MSC strongly urges each CIVMAR visit the OPM web site
this "Open Season” and contact the Civilian Benefits Center
(CBC) to make the necessary election/enrollment for health care
coverage.

8. The CBC is the centralized organization within the
Department of Navy that administers the Federal benefits for
CIVMARs. The CBC is responsible for the education and
counseling for these programs. Benefits program information is
available on the DONHR web site at:
http://www.public.navy.mil/donhr/Benefits.
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You may reach "The Benefits Line” at 1-888-320-2917 and select
option 4 to talk with a Customer Service Hepresentative (CSR).
If you experience difficulty with the phone line, you may email
the CSE at: info@navybenefits.org and you will receive a
response within two business days.

9. Ms. Lynn Mokrzycki, MSC N112D, Benefits Division Director,
at (757) 443-2849 may assist with questions regarding this

advisory.
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