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	MSC APMC EMPLOYEE BENEFITS UPDATE


	Federal Employees' Group Life 

Insurance (FEGLI) Open Season


FEGLI 2004 OPEN SEASON ANNOUNCED -- SEPTEMBER 2004

The FEGLI Program began on August 29, 1954.  To celebrate this year’s 50th anniversary of the FEGLI Program, OPM is conducting an Open Season from September 1 through September 30, 2004. 

ELIGIBILITY FOR PARTICIPATION

All permanent active employees who are eligible for the FEGLI Program can participate.

Compensationers cannot participate in the Open Season unless they are still insured as employees (i.e., during the first 12 months in nonpay status). However, as with any other employees in nonpay status, any coverage that compensationers elect during the Open Season will not become effective until they are back in pay and duty status. 

Employees in nonpay status can participate in the Open Season.  However, any coverage they elect during the Open Season will not become effective until they are back in pay and duty status.  The effective dates of new coverage and pay and duty status requirements are discussed below.

ELECTIONS AND COVERAGE

Employees who are not enrolled in the FEGLI Program can elect Basic and any or all of the optional coverages. Employees who are already enrolled in the FEGLI Program can increase their coverage, up to the maximum available, or change their coverage.

Employees can elect coverage during this Open Season without having to prove insurability or having a physical or answering any questions about their health.

There will be a special FEGLI 2004 Open Season Election Form (FE-2004). The form is not available yet, but it will be available in time for the Open Season. Employees cannot use the SF 2817, Life Insurance Election, to make FEGLI 2004 Open Season elections.

Please note that employees making an Open Season election must sign on the form for ALL coverage they wish to have – not just the new coverage they are electing during the Open Season.  Any coverage not signed for on the FE-2004 will be cancelled/waived, effective with the effective date of the Open Season election.

Only employees who want to enroll or change coverage need to complete an election form.  An employee who takes no action during the Open Season will keep the same coverage he/she had before the Open Season.  Any coverage previously waived will remain waived.

The types of coverage available during the FEGLI 2004 Open Season will be the same as currently available.

· Basic – equal to the annual basic pay, rounded up to the next $1,000, plus $2,000.

· Plus three types of Optional insurance:

* Option A–Standard, in the amount of $10,000.

* Option B–Additional, in an amount from one to five times the annual basic pay.

* Option C–Family, in an amount from one to five multiples of coverage for a spouse and eligible children.  Each multiple is equal to $5,000 for the death of a spouse and $2,500 for the death of each eligible child.

An employee must elect or already have Basic in order to elect any optional coverages.  For more information on the types of coverage available, including information on Accidental Death and Dismemberment coverage (part of Basic and Option A) and the Extra Benefit for employees under age 45, please visit www.opm.gov/insure/life or www.msc.navy.mil/civmar/benefits. 

EFFECTIVE DATES

Open Season elections become effective on September 4, 2005 (one year after the enrollment period) for employees in a pay and duty status, or following a pay period during which the employee met the pay and duty status requirements subsequent to September 4, 2005.

A full-time employee on a biweekly pay period must be in pay and duty status for at least 32 hours during the pay period right before the one in which the coverage is to become effective.   Please note that sick leave, annual leave, donated leave, or any other kind of leave, whether paid or unpaid, does not qualify as pay and duty status.

New coverage does NOT begin until the employee meets the pay and duty status requirements, even if that is after September 2005. For some employees, new coverage will never begin because they will never meet the pay and duty status requirements.

PROCESSING OPEN SEASON ELECTIONS

MSC APMC must enter the date of receipt on the Open Season election form (FE-2004).  An authorized MSC APMC Employee Benefits Specialist will verify that the employee is in a position which conveys eligibility for FEGLI coverage.  MSC APMC will give the acknowledgement copy of the FE-2004 (Part 4) to the employee, as verification of receipt on a timely basis. (Please note that there are two employee copies of the election form. One copy (the acknowledgement copy) goes to the employee at the time of submission; the other copy, showing the effective date, goes to the employee after the election becomes effective.)

MSC APMC will hold the election forms until they are processed and become effective.  Before coverage will become effective, MSC APMC will verify that employees meet the pay and duty status requirements discussed earlier.  

Employees will start paying premiums for their new coverage only when that coverage becomes effective.  

If an employee makes an Open Season election but retires before the new coverage becomes effective, he/she never had the new coverage.  Therefore the employee cannot continue the newly elected coverage into  retirement.  The same is true if the employee starts receiving compensation before the effective date of the new

coverage.  In both cases, MSC APMC will void the FE-2004 and indicate in the “remarks” section that the employee retired or started receiving compensation. 

If an employee who made an Open Season election transfers to another agency before the election becomes effective, the FE-2004 will be attached to the OPF when it is sent to the employee’s new agency. The new agency must process the Open Season election at the appropriate time.

If an employee makes an Open Season election but dies before the new coverage becomes effective, he/she never had the new coverage.  The same is true if an employee elects or increases Option C coverage and a family member dies before the new coverage goes into effect.

CONTINUING COVERAGE

In order to continue new open season coverage as an annuitant or compensationer, the employee must have had the new coverage for the five years of service immediately before retiring or starting to receive compensation.

That means the very earliest most employees can retire or start receiving compensation and carry new coverage from FEGLI 2004 into retirement or compensation is September 3, 2010. 

Here’s an example:

John currently has Basic and four multiples of Option B, which he elected when he was hired back in 2000.  He elects one new multiple of Option B during FEGLI 2004.  He signed an FE-2004 Open Season election form for Basic and five multiples of Option B (the four he currently has plus the one he adds as new coverage).  He retires in 2008.  He can carry Basic and only four multiples of Option B into retirement. John cannot carry into retirement the one new multiple of Option B he elected during the Open Season because he did not have that multiple from his first opportunity (which was in 2000) nor for the five years of service immediately before his retirement.

MISCELLANEOUS INFORMATION

Employees can still make “regular" new hire, qualifying life event (QLE) or approved physical elections during the Open Season.  None of those rules have changed.  Employees may elect Basic, Option A, and/or Option B based on satisfactory medical evidence of insurability.  Employees may elect or increase Option B and/or Option C if they have a life event.  These elections must be made on the SF 2817.  This will distinguish them from Open Season elections which must be made only on the FE-2004.  “Regular” SF 2817 elections will become effective as they always do.

If an employee is electing coverage on an SF 2817 (e.g., based on a life event) after he/she has submitted an Open Season election, but before the Open Season election becomes effective, the MSC APMC will process it in the normal way.

An employee can change his/her open season election if it is still within the Open Season by submitting a revised FE-2004.  MSC APMC will void the previous Open Season election form and process the one with the

later date.  An employee cannot make an Open Season election after the Open Season has ended.

After the Open Season is over, an employee can notify the employing office in writing that he/she wishes to reduce the amount of coverage elected during Open Season or to void the Open Season election completely. MSC APMC will attached the written request to the FE-2004 form for appropriate processing and filing in the employee’s OPF

AS SOON AS OPM PROVIDES THE FEGLI 2004 OPEN SEASON ELECTION FORM (FE-2004) MSC APMC WILL ENSURE THAT IT IS AVAILABLE TO ALL CIVILIAN MARINERS.

Questions Regarding FEGLI.  Additional information about the Federal Employees' Group Life Insurance Program (FEGLI) is available at the MSC web site at www.msc.navy.mil/civmar/benefits or the OPM web site at www.opm.gov/insure/life
.  If you have any questions please call the MSC Customer Support Center at 

(800) 793-5784 from 8:00 a.m. – 8:00 p.m. Eastern time, Monday through Friday (except holidays).  You may also send your email questions to civmar@marinersupport.com
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