PROMOTION OPPORTUNITY ANNOUNCEMENT

THIS IS A COMPETITIVE PROMOTION  
	Announcement #:
	04-220

	Position Title:
	Second Radio Electronics Technician

	Position Code:
	220

	Base Salary:
	East: $35,642 Per Annum; West: $36,784 Per Annum

	Opening Date:
	July 1, 2004

	Closing Date:
	August 15, 2004

	Location:
	MSC Vessels Worldwide

	Who May Apply:
	Current MSC Civil Service Mariners (CIVMARs) in a permanent status.  Open to all qualified CIVMARs.  Selectees will not be permanently promoted until they successfully complete required training, if applicable.


	Duties:
	The Second Radio Electronics Technician is part of the Communications Department and works under the general supervision of the Ship's Communications Officer (SCO).  The incumbent operates and maintains the ship’s military communication suites, and will be required to fulfill the requirements set out below under some degree of guidance and supervision, which is expected to lessen as experience/training is gained.  The incumbent transfers information by state-of-the-art technology using tactical/or commercial satellites on a global basis and traditional RF systems.  Operations are routinely performed within a battle group with specific circuits and protocol that must be utilized.  Complies with COMSEC (Communications Security) and cryptographic equipment requirements on both transmission and receipt of communication signals.  The incumbent will learn to operate, monitor and control information systems in support of worldwide telecommunications network; advises on capabilities, limitations and condition of equipment in his/her care as time progresses; performs assigned mission organizational level troubleshooting, maintenance and repair of Command, Control, Communications, Computer, and Intelligence Systems, including equipment used for communication, detection, tracking, recognition and identification.  Systems to be kept fully operational include ship’s capability to handle two secure Fleet Broadcast Satellite Communications channels for classified message traffic, sending and receiving tactical information via messaging and voice.  The incumbent must possess a basic knowledge of electronic theory and be competent to perform required equipment inspection, evaluation of performance, problem troubleshooting, preventive and corrective maintenance, and limited repairs to shipboard communications systems under varying levels of supervision.  The incumbent must be capable of operating radio cryptographic equipment; be proficient in interpretation of electronics technical manuals, drawings, specifications, and schematic drawings; must be capable of using diagnostic programs, electronic test equipment and tools; must be capable in time of diagnosing problems and determining appropriate corrective action using Navy and commercial manuals; must be knowledgeable of the Electrical Safety Program and safety requirements of the various types of equipment worked on.  In performing the work, incumbent is required to observe all safety rules and take appropriate precautions to ensure personal safety and safety of co-workers; be proficient in the performance of shipboard emergency drills, performing all duties as assigned; and will be required to work aloft and over the side while maintaining antenna systems.  Selectees will not be permanently promoted until they successfully complete required training.  TRAINING REQUIREMENTS INCLUDE: Basic Fire Fighting and Damage Control training, re-certification every three years; Personal Safety and Social Responsibility; Personal Survival; Elementary First Aid and Environmental Programs every 5 years; one time training requirements in NAVOSH, Helo Fire Fighting, and CBR-D.  Background in U.S. Military Communications Radio Electronics Technician course or comparable civilian communications electronics course completed.  
Performs other duties as assigned.

Copies of training certificates are required.

	Important:
	This announcement replaces Announcement number 02-220 for Second Radio Electronics Technician.  Applicants who previously applied under Announcement number 02-220 will need to re-apply if they wish to be considered under this announcement.  Application packages previously submitted and evaluated will not be re-rated.  

	Qualification 

Requirements:
	Must possess and submit (front & back copy) a valid USCG Merchant Mariner’s Document (MMD).  Prior Navy RM, IT, OS, ST, EW, AT, ET, E-4 and above with electronic maintenance or radio room experience, or MSC RET2 experience, or other government/military/commercial equivalent experience, or related education is a plus.  Applicants must submit documents to support experience or education, which relates specifically towards the Computer/Electronics/Communication fields.  Missing application information will not be requested.  All MSC Civilian Marine positions are subject to drug testing on a randomly selected basis and under certain other conditions.  Additionally, this position requires the candidates to pass a physical exam and obtain proper security clearance.  Your application will not be processed if information is missing.

	Basis of Rating:
	Only RET related experience, education, training, evaluations, and awards will be reviewed to determine the degree to which you possess the required knowledge, skills, and abilities (KSAs) that are essential for successful job performance.  Each KSA listed below is worth up to 10 points.  To earn the highest rating possible, it is the personal responsibility of the candidate to submit detailed information and documentation with their application such as: KSAs, Supervisory Assessment (APMC Form/23 dated Mar 99), resume, evaluations, ship assignments, awards, training certificates, diplomas (including high school), college degree, DD214, etc. and/or military evaluations, documented commercial experience, etc.  Failure to submit all pertinent information and narrative responses to the KSAs will negatively affect your rating for this position. Missing application information will not be requested.  

1. Ability to Operate IBM Based Computer Systems in a Windows and Internet based environment.  This includes loading, downloading information, and use of various computer protocols.

2. Ability to use and interpret technical publications that relate to troubleshooting Computer/Electronics/Communications Systems and equipment.

3. Knowledge of basic communication theory (such as RF theory, the Atmosphere and its affect on radio waves, the attributes and actions of various wavebands, their use and limitations, etc.).
 

	Evaluation Criteria:
	Information contained in your application package, Employee Promotion File, and other supporting records, as required, may be used.  Your submission will be rated against a pre-defined crediting plan and a final numerical rating assigned. 



	How to Apply:
	MSC CIVMARs must submit the following forms completed, signed, and dated by the closing/cut-off date of this announcement: Your application will not be processed if information is missing. 

1.  APMC-12/Form 24 dated Mar 99, APMC Promotion Application Form.

2.  A copy (front and back) of current license, certificate, document, etc., listed in Qualifications paragraph in this announcement.  The Master may verify the license, certificate, and/or document and forward an e-mail to verifying the information on the front and back of the appropriate documents.  Hard copy should follow when situation permits.

3.  Applications must be received or be postmarked by the cut-off date of this announcement.  Faxes, FedEx, email, and hand-carried packages will be accepted.  Fax to (757) 417-4496, attention: Promotion Division.  FedEx only, please address to Attn: Military Sealift Command, Afloat Personnel Management Center, ATTN Promotion Division, Camp Pendleton, ‘B’ Street, Bldg 231, Virginia Beach, VA 23451.  For regular mail, please address to Department of the Navy, Military Sealift Command, Afloat Personnel Management Center, P.O. Box 120 Attn: Personnel Operation Department, Promotion Division, Virginia Beach, VA 23458-0120.  For additional information, call (757) 417-4246/4295/4799/4245/4236. 



	Other Pertinent Information:
	1.  Candidates who are performing at a below satisfactory level at the time of selection are not eligible to be considered for a promotion until their performance has improved.  Additionally, candidates must be "fit for duty", clear of any adverse or disciplinary action, and be able to obtain the proper security clearances at the time the promotion is to become effective. 

2.  We will not return applications and supporting documents once submitted nor will we make copies.  Applicants should make copies before submitting documents.

3.  Failure to provide required information requested for this position may adversely affect your eligibility and/or rating for this position.



	MILITARY SEALIFT COMMAND IS AN EQUAL OPPORTUNITY EMPLOYER.  Selection for this position will be made solely based on merit, fitness, and qualifications without regard to race, sex, color, creed, age, marital status, national origin, non-disqualifying handicap conditions, sexual orientation, or any other non-merit factors. The agency provides reasonable accommodation to applicants with disabilities, where appropriate.  Determinations of whether an accommodation is appropriate shall be made by the agency as soon as practicable, after the initial application process and shall be made with regard to all applicable statutes and regulations.  If assistance is required to complete the application process, interested applicants should notify the point of contact indicated on the promotion opportunity announcement.




1
1

