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MSC APMC EMPLOYEE BENEFITS UPDATE


VOLUNTARY CONTRIBUTIONS TO CIVIL SERVICE RETIREMENT SYSTEM (CSRS)

CSRS or CSRS Offset employees can make additional payments to the retirement system for the purpose of purchasing additional annuity upon retirement.  

Voluntary contributions to CSRS should not be confused with Thrift Savings Plan (TSP) contributions.  TSP is an employer-sponsored, tax deferred retirement account, much like an IRA that is administered by the Federal Retirement Thrift Investment Board and is open to employees in both Federal Employees Retirement System (FERS) and CSRS, although on different terms.

ELIGIBILITY TO MAKE VOLUNTARY CONTRIBUTIONS

Employees covered by CSRS or CSRS Offset may make voluntary contributions if they:

Do not owe a deposit for nondeduction civilian service or a redeposit for refunded retirement deductions.  If the deposit or redeposit is paid the employee will be eligible to make voluntary contributions.  It is not necessary for an employee to complete service credit deposits for post-1956 military service before being eligible to make voluntary contributions; and


Have not previously made voluntary contributions and received a refund of those contributions.  An employee who has received a refund of voluntary contributions and is reemployed under CSRS after a separation of more than 3 calendar days can make additional voluntary contributions.

An employee who is covered by FERS may not open a voluntary contributions account.  An employee who had a voluntary contributions account before becoming covered by FERS may retain the account, but may not make additional contributions to the account.

LIMITATIONS ON VOLUNTARY CONTRIBUTIONS

Voluntary contributions may be made only in amounts of $25 or in multiples of $25 ($50, $75, etc.)  Total contributions may not exceed 10 percent of the total basic pay the employee has received for all of his Federal service.

INTEREST ON VOLUNTARY CONTRIBUTIONS

Voluntary contributions earn a variable interest rate determined by the Treasury Department each calendar year, based on the average yield of new investments purchased by the Retirement Fund during the previous fiscal year.  The interest rate for calendar year 2002 is 5.5%.

The interest credited to each voluntary contribution account is compounded annually on 31 December.  

ADDITIONAL ANNUITY PURCHASED WITH VOLUNTARY CONTRIBUTIONS

An employee may elect to receive a lifetime annuity purchased with voluntary contributions in addition to his/her regular retirement annuity.  Each $100 in the voluntary contribution account provides an additional annuity of $7 a year, plus 20 cents for each full year the employee is over age 55 at the time the annuity begins.  

Example:  An employee who retires at age 55 with a voluntary contributions account balance of $10,000 would receive an additional $700 a year additional annuity.  

The employee may elect a reduction in his/her additional annuity to purchase a survivor annuity.  However, the employee’s additional annuity would be reduced by 10 to 40 percent depending upon the difference between the employee’s age and the age of the person designated to receive the survivor annuity.  

Once the retirement annuity begins, the additional annuity purchased by voluntary contributions is not increased by cost of living adjustments.

REFUND OF VOLUNTARY CONTRIBUTIONS

An employee may withdraw all voluntary contributions with interest at any time before receiving additional annuity based on those contributions.  If the employee dies while still in Federal service (or after separation but before becoming a retiree), the voluntary contributions account, including interest, is paid in a lump-sum payment to the person or persons who survive the employee and who are entitled under the normal order of precedence.

HOW TO MAKE VOLUNTARY CONTRIBUTIONS

A CSRS or CSRS Offset employee who wants to make voluntary contributions should complete a SF 2804, Application to Make Voluntary Contributions and send it to MSC APMC 13, PO BOX 120, VA BEACH, VA 23458-0120.  The APMC will review the application and send it to the Office of Personnel Management (OPM).  

OPM will adjudicate your request and if the application is approved, they will assign an account number, and send instructions for making contributions.  The employee should not send money with the application.  OPM will not accept contributions until the application is approved.  Voluntary contribution payments are made directly to OPM.  Payments cannot be made by payroll deduction.

Copies of the SF 2804 are available from MSC APMC and the MSC web site at http://www.msc.navy.mil/civmar/benefits/retirement and OPM web site at http://www.opm.gov/forms/pdfimage/sf2804.pdf.



ADDITIONAL INFORMATION

Questions regarding voluntary contributions to the CSRS may be directed to Mrs. Rebecca Landick at 

(757) 417-4277 or DSN 537-4277 or email Rebecca.Landick@msceast.msc.navy.mil. 
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